     The Employment Committee carefully considered the issues of salary  compression and whether salaries had been fully funded to the levels  recommended by the Palmer Kay study. The committee concluded that the college had taken appropriate measures to address the compression issue and had utilized the available resources to raise faculty salaries in every department and in each academic rank. For these efforts we commend the  college and urge the administration under the leadership Provost Steven to monitor carefully salaries at each academic rank and use all available means to achieve the highest possible levels of compensation for the entire Citadel faculty. The committee found the information submitted by Spike Metts to be especially helpful 

    The committee also reviewed the question of whether backgound checks  should be required for candidates under consideration for faculty  positions. The Committee agreed that with respect to the academic  profession, the college should rely upon an applicant's professional word that he/she had not "been convicted of a crime other than a minor traffic violation." A background check would be conducted only if the person acknowledged that he/she had been convicted of such a crime.  The committee noted that departments routinely conduct "Google" searches of each applicant.

Respectfully submitted,

Gary Nichols (for the committee)

